REZILIA

Rezilia has strong inner reserves. She is very
resilient and never gives up. She has strong
intrinsic motivation — she gets great
satisfaction from a job well done.

Rezilia keeps going when the going gets
tough. When things don’t go the way she
planned she doesn’t get upset, she just finds
another way to achieve her goal.

Rezilia is really good at managing the
distractions around her and monitors her
own learning to bring herself back on task
when she is distracting others.

Rezilia is able to use what she has around her
to get the job done.

Rezilia is able to persevere and keep going.

ETHICON

Ethicon is responsible for his own learning
and understands his global responsibilities. He
understands that every little thing he does
impacts on his world and those around him.

Being a deep and critical thinker, Ethicon
takes the time to get all the facts and look at
things from different points of view. He is
open-minded and doesn’t jump to
conclusions.

Ethicon is able to see himself as a learner and
looks for new ways to learn and extend
himself.

He recognises the bigger picture and can see
the interconnectedness of the world. He can
make connections and recognises his role as a
global custodian. This guides his thinking and
decision making.
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TEAM COLLABRO

Team Collabro works well as a team. They
know when to work alone and when to
combine their skills to work together.

Collabro—Big and strong like the captain of
a team. He guides the group, keeping them
on track and harnessing the collective power
of the group.

Empatica—Knows what it is to walk a mile in
someone else’'s shoes. She can see other
people’s point of view. She can bring
different perspectives to the group.

Balencio—Understands that there are times
when we need to learn and think alone. He
understands that a great sense of
achievement can be felt from achieving
something by yourself.

Replika—Builds on the capacity of others. He
takes an idea and develops it further. He can
imitate and replicate the learning of others
and then apply it to his own learning.

STRATEGEX

Strategex has a wide variety of different
strategies he can call on to help him solve
problems. He keeps them in his learning
toolkit so when one doesn’t work he doesn’t
give up, he just chooses another strategy
until he finds the one that will work in this
situation.

He monitors his own learning and uses
different strategies to help him remember
what he has learnt (rhymes, acronyms, etc).
This ensures that he can accurately estimate
answers and knows when he is wrong or
right so he can try again if needed.

Strategex can draw out the VIP (Very
Important Points) from what he has learnt
and can apply his learning to new situations
or examples.

INNOVATRIX

Innovatrix is very resourceful. She is able to
use what knowledge and skills she has at her
disposal and is able to combine them to
work out answers and solve problems.

Innovatrix is imaginative, creative and is able
to take risks in a safe and responsible
manner. She pushes herself to try new things
and she makes the best of all situations.

Innovatrix asks lots of interesting questions,
wondering about the world around her.

She is able to make connections with
information and things she already knows
and can apply this to new situations.
Innovatrix can capitalise on the resources she
has and asks help from people she knows
have skills in that area.

She knows what to do when she doesn’t
know what to do.
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Collabro™ ¢

~ is the guiding force of the team.
SR %
‘ He uses his strong arms to keep
it Y
the group connected and on track.
He recognises the power of harnessing
individual abilities to work together.
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He balances the learning energy of the team.
He knows that sometimes they need time to
think and learn alone. He knows when
it is time to learn together as a team
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She is tough and resilient.
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